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Sources 
and Methodology 

 

• TALIS 2013 

 

• Eurydice 

 

• Eurostat 
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Scope 

• 2 Mio teachers ISCED 2 (lower secondary education) 

• 40 education systems: EU Member States,  
Iceland, Liechtenstein, Norway, Montenegro, former 
Yugoslav Republic of Macedonia, Serbia, and Turkey  

• Reference year 2013/2014 

• Sector coverage: 

• Eurydice: Public schools (private only in Belgium, Ireland, the 
Netherlands)  

• TALIS: Public and Private 
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1.Demographics 
and working 
conditions 
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7 Chapter 1 (1/4) 
Demographics and working conditions 

Proportion of teachers by gender in lower secondary education (ISCED 2), 2013 

% % 

Source: Eurydice, on the basis of Eurostat/UOE data [as of April 2015]  
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8 Chapter 1 (2/4) 
Demographics and working conditions 

Proportion by age group of men and women teachers in lower secondary education (ISCED 2), EU level, 2013 

Source: Eurydice, on the basis of Eurostat/UOE data [as of April 2015]  
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Official definitions of weekly workload (in hours) of full-time teachers in general lower secondary 

education (ISCED 2), according to central regulations, 2013/2014.  
Hours Hours 

Maximum Minimum or fixed number of hours Total working hours 

Time available at school 

Teaching time Source: Eurydice Chapter 1 (3/4) 
Demographics and working conditions 
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Minimum and maximum basic gross annual statutory salary of full-time fully qualified teachers in  general 

lower secondary education (ISCED 2), in relation to GDP per capita, 2014/15 

Note - ES: the total amounts correspond to average salaries in public education, 

calculated as a weighted average of the salaries in the different autonomous 

communities. (a) No Catedraticos (b) Catedraticos 
Chapter 1 (4/4) 
Demographics and working conditions 
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2.Initial Teacher 
Education and 

transition to the 
profession 
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Minimum level and total duration of ITE for working in lower secondary education (ISCED 2), according to central 

regulations, 2013/14 

Years Years 

 
 

Years Years 

 

a 
Main 
model 

  

Bachelor's 
level 
(concurrent 
route) 

 

Bachelor's 
level 
(consecutive 
route) 

b 
Other 
existing 
model 

  

Master's 
level 
(concurrent 
route) 

 

Master's 
level 
(consecutive 
route) 

 

Chapter 2 (1/6) 
Initial Teacher Education 
and Transition to the Teaching Profession 

  
Bachelor's level 
(concurrent route) 

  
Master's level 
(concurrent route) 

 

 
Bachelor's level 
(consecutive route) 

 
Master's level 
(consecutive route) 

 Source: Eurydice 
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Minimum length of professional training (including in-school placements) for working in general lower secondary 

education (ISCED 2) according to central regulations, 2013/14 

Source: Eurydice 

Chapter 2 (2/6) 
Initial Teacher Education 
and Transition to the Teaching Profession 
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Chapter 2 (3/6) 
Initial Teacher Education 
and Transition to the Teaching Profession 

Status of the induction phase for fully qualified first-time teachers in lower secondary education (ISCED 2), 

according to central regulations, 2013/14 

Source: Eurydice 



Education  
and Training 

E
u

r
y
d

ic
e
 

15 

Proportion of teachers in lower secondary education (ISCED 2) who can access certain types of activity within 

induction programmes, as reported by school heads, 2013 

 A B C D E F G H % 

 

A  Mentoring   B  Scheduled meetings with the school head and/or colleagues 

C Courses/seminars   D  Team teaching 

E  Networking/virtual communities  F  Peer review  

G Collaboration with other schools  H  Diaries/journals 

Chapter 2 (4/6) 
Initial Teacher Education 
and Transition to the Teaching Profession 

Source: Eurydice, on the basis of TALIS 2013  
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Mentoring support for fully qualified first-time teachers in lower secondary education (ISCED 2), according to 

central regulations, 2013/14 

  

  

  

  

is compulsory 

 

is recommended 

 

is left to schools 

 

does not exist for fully qualified teachers 

Chapter 2 (5/6) 
Initial Teacher Education 
and Transition to the Teaching Profession 

Source: Eurydice 
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The feeling of preparedness among teachers in lower secondary education (ISCED 2)  among those having 

completed ITE, EU level, 2013 

17 

Content 

Pedagogy 

Practice 

Chapter 2 (6/6) 
Initial Teacher Education 
and Transition to the Teaching Profession 

Source: Eurydice, on the basis of TALIS 2013  
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3.Continuing 
Professional 
Development 
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Proportion of teachers in lower secondary education (ISCED 2) expressing moderate and high professional 

development need levels, in relation to 14 topics, EU level, 2013 

Approaches to developing cross-occupational competencies for future work or 

future studies 

School management and administration 

Teaching in a multicultural or multilingual setting 

Student career guidance and counselling 

Teaching students with special needs 

Teaching cross-curricular skills 

Student behaviour and classroom management 

New technologies in the workplace 

Approaches to individualised learning 

Knowledge of the curriculum 

Student evaluation and assessment practice 

ICT (information and communication technology) skills for teaching 

Pedagogical competencies in teaching my subject field(s) 

Knowledge and understanding of my subject field(s) 

 
Moderate need 

 

 
High need 

 

Source: Eurydice, on the 

basis of TALIS 2013  

Chapter 3 (1/10) 
Continuing Professional Development 
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Proportion of teachers by age group in lower secondary education (ISCED 2) expressing moderate and high 

professional development need levels, in relation to 14 topics, EU level, 2013 

A 
Teaching students 
w ith special needs 

H 

Know ledge and 

understanding of my subject 
f ield(s) 

B 
Approaches to 
individualised 

learning 

I 
ICT (information and 
communication technology) 

skills for teaching 

C 
Student behaviour 
and classroom 
management 

J 
New  technologies in the 
w orkplace 

D 
Student career 
guidance and 

counselling 

K 
Student evaluation and 
assessment practice 

E 
Teaching cross-
curricular skills 

L 
Teaching in a multicultural 
or multilingual setting 

F 

Pedagogical 
competencies in 
teaching my subject 

f ield(s) 

M 

Approaches to developing 
cross-occupational 
competencies for future 

w ork or future studies 

G 
Know ledge of the 
curriculum 

N 
School management and 
administration 

 

Source: Eurydice, on the basis of TALIS 2013  Chapter 3 (2/10) 
Continuing Professional Development 
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21 
Chapter 3 (3/10) 
Continuing Professional Development 

Players who determine CPD needs and training plans for teachers in lower secondary education (ISCED 2), 

according to central regulations, 2013/14 

Source: Eurydice 
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Scale of overall needs in professional development, as expressed by teachers in lower secondary education 

(ISCED 2), 2013 

Source: Eurydice, on the basis of TALIS 2013  Chapter 3 (4/10) 
Continuing Professional Development 
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Status of CPD for teachers in general lower secondary education (ISCED 2), according to central regulations, 

2013/14 

Professional duty 

Necessary for promotion 

Optional 

Chapter 3 (5/10) 
Continuing Professional Development 

Source: Eurydice 
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Participation of teachers in lower secondary education (ISCED 2) calculated with reference to the average number 

of topics covered by professional development activities and the mean number of days spent on such activities 

during the 12 months prior to the survey, 2013 

X = Average number of days 

Y
 =

 A
v
e

ra
g
e

 n
u

m
b

e
r o

f to
p
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s
 

Source: Eurydice, on the basis of TALIS 2013  Chapter 3 (6/10) 
Continuing Professional Development 
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Chapter 3 (7/10) 
Continuing Professional Development 

Source: Eurydice, on the basis of TALIS 2013  

Moderate 

and high 

needs 

Topics 

covered in 

CPD 

Approaches to developing cross-occupational competencies for future work or 

future studies 

School management and administration 

Teaching in a multicultural or multilingual setting 

Student career guidance and counselling 

Teaching students with special needs 

Teaching cross-curricular skills 

Student behaviour and classroom management 

New technologies in the workplace 

Approaches to individualised learning 

Knowledge of the curriculum 

Student evaluation and assessment practice 

ICT (information and communication technology) skills for teaching 

Pedagogical competencies in teaching my subject field(s) 

Knowledge and understanding of my subject field(s) 

Proportion of teachers in lower secondary education (ISCED 2) declaring that their professional development activities covered specific 

topics in the 12 months prior to the survey, and proportion of teachers expressing moderate and high levels of need for professional 

development in the same topics, EU level, 2013 
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Free courses offered  (provider costs covered) 

Chapter 3 (8/10) 
Continuing Professional Development 

Supporting measures to help teachers meet the costs of CPD in general lower secondary education (ISCED 2), 

according to central regulations, 2013/14  

Source: Eurydice 

Schools are subsidised by the public authorities for 

providing CPD 

Teachers apply for funding from public authorities  

One-off financial allowances paid to teachers(lump sum) 

Travel expenses of teachers are covered 

Teachers get paid study leave 

Schools receive funding from public authorities to cover 

the costs of replacing teachers  
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Proportion of teachers in lower secondary education (ISCED 2) who have followed 

different types of professional development activities in the 12 month previous to the 

survey, EU level, 2013 

Observation visits to business premises, public organisations, non-

governmental organisations 

In-service training courses in business premises, public 

organisations, non-governmental organisations 

Observation visits to other schools 

Qualification programmes 

Mentoring and/or peer observation and coaching, as part of a 

formal school arrangement 

Participation in a network of teachers formed specifically for the 

professional development of teachers 

Education conferences or seminars 

Individual or collaborative research on a topic of interest to you 

professionally 

Course/workshops 

9.4 

11.5 

14.2 

17.1 

28.7 

29.6 

32.4 

34.8 

65.0 

 

Chapter 3 (9/10) 
Continuing Professional Development 

Source: Eurydice, on the basis of TALIS 2013  
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Chapter 3 (10/10) 
Continuing Professional Development 

The predictive value of gender in determining the impact of barriers to participation in professional development 

activities by teachers in lower secondary education (ISCED 2), 2013 

Lack of prerequisites 

Costs 

Lack of employ er support 

Conflicts w ith work schedule 

Family  responsibilities 

Relev ance of offer 

Lack of incentiv es 

 

 Men  Women 

 

The predictive value of employment status in determining the impact of barriers to participation in professional 

development activities by teachers in lower secondary education (ISCED 2), 2013 

Lack of prerequisites 

Costs 

Lack of employ er support 

Conflicts w ith work schedule 

Family  responsibilities 

Relev ance of offer 

Lack of incentiv es 

 

 Permanent contract teachers 

 

 Fixed-term contract teachers 

 

Source: Eurydice, on the basis of TALIS 2013  
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5.Attractiveness 
of the Teaching 

Profession 
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30 

 
- Teachers believe society values their profession lower than society does in reality 
  

 
- The profession has the same social prestige as other highly valued professions 

(highly skilled and intellectually demanding)  
 
 

- Job satisfaction and perception of value of the profession are positively 
influenced by meaningful feedback and appraisal, collaborative practices, and 
teacher-student relation 
 

  

Chapter 5 (1/2) 
Attractiveness of the Teaching Profession 

Source: Eurydice 
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Relation between the relative increase in statutory salaries in general lower education (ISCED 2), the length of service 

needed for teachers to earn the maximum salary, and their perception of how society values their profession, 2013/14 
 Years of service needed to obtain the maximum salary 

R
el

at
iv

e 
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cr
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e 
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ry

 

 

 Years of service needed to obtain the maximum salary 

 

 Perception of value above EU average 

 

 Perception of value below  EU average 

 

Source: Eurydice. 

For perception of value: Eurydice, on the basis of TALIS 2013  

Chapter 5 (2/2) 
Attractiveness of the Teaching Profession 
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Eurydice 



Date: in 12 pts 
Education  
and 
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Eurydice 

Network in 2015 

37 COUNTRIES 

41 NATIONAL UNITS 
(under Ministries’ responsibility) 

33 
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Eurydice national units provide 

normative and qualitative information 

(laws, decrees, regulations and 

recommendations) 

Descriptive, comparable information on 

European education systems and policies 

Comparative analyses on various topics 
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http://www.ec.europa.eu/eurydice 

http://www.ec.europa.eu/eurydice
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14 thematic 

chapters   
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Other Reports 

37 
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Facts and Figures 

Structure and main features of 
European education systems 

School and academic calendars 

Structure of European 
education systems 

Teacher and School Heads 
Salaries 

Student fees and support 
systems in Higher Education 

38 
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http//ec.europa.eu/eurydice 

Eurydice Network 

@peter_birch 


